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JOB TITLE:


Learning Support Practitioner 
GRADE:


Scale 4
FACULTY/SECTION:

Learner Services   
LINE MANAGER:

ALS Manager
RESPONSIBLE FOR:

PURPOSE
· To provide learning support to students presenting with a wide range of learning differences, disabilities or health needs that may impact their learning. 
· To work in partnership with the ALS, teaching and pastoral teams to team to develop a holistic support programme 

· To develop appropriate support strategies to optimise learning and skill acquisition for students at all levels 
· To provide targeted support in and out of class in a 1-1 or small group situation 

DUTIES AND RESPONSIBILITIES

1. To work with the designated ALS Co-ordinator to develop support plans for learners that are aspirational and personalised –identifying support strategies that aim to maximise success at college

2. To support students to develop a range of learning skills including listening, efficient reading, note taking, the production of written work, practical skills and exam techniques
3. To promote the development of digital skills and the use of assistive technology including the hidden accessibility tools within Microsoft packages 
4. To develop effecting working relationship with their ALS co-ordinator, individual teachers and other co-workers to ensure open communications around the learners needs and progression  
5. To develop a professional, supportive relationships with each student -within which the student feels valued, confident and empowered 
6. To support students to achieve personal and academic targets generated by their EHCP or study programme or apprenticeship  
7. To log support sessions daily or at least once a week to identify student success and identify further actions to improve 
8. To contribute to termly / 6 week progress reviews and EHCP Annual Reviews 

9. To assess the impact of support and respond flexibly- adapting the support to match student need across the academic year 

10. Meet regularly with, and contribute to, the work of the Learning Support Team, e.g. gathering information for reports for the College and outside agencies.
11. To support learners with exam access arrangements before and during examinations and test situations. 
GENERAL RESPONSIBILITIES

1. Work with line manager to identify training needs, and actively seek out relevant training and development opportunities.

2. Participate in the College's appraisal process.

3. Comply with all College policies and procedures.

4. Maintain best practice in relation to health and safety, and report any health and safety concerns to the appropriate manager.

5. Ensure the principles of the College’s equality policies are encompassed within all aspects of work.

6. Promote and safeguard the welfare of young people and vulnerable adults, and work within the framework of the College’s Safeguarding Policy.

7. Be committed to the promotion of fundamental British values as defined by the Prevent duty.  

8. Work co-operatively and collaboratively with all colleagues.

9. Actively promote and support the ethos and values of the College in all aspects of work.

10. Undertake any other duties commensurate with the grade range of the post.

Signed:………………………………….        Date:………………………………….

NAME:…………………………………
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PERSON SPECIFICATION

Post:
 Sessional Learning Support Practitioner 

	
	Qualifications and Training


	Essential (E) or Desirable (D) requirements 
	How Measured:

A = Application form

I = Interview

M = Micro-Teach

T=Test/Exercise 

P = Presentation 

	1.1
	Minimum Level 2 qualification in literacy and numeracy 


	E
	A

	1.2
	Level 3 qualification or above


	D
	A

	1.4
	Safeguarding training
	D
	A

	1.5
	Evidence of relevant continuous professional development one or more in the following areas: Disability, Learning difficulties, ASD, Dyslexia, Sensory impairment, Challenging behaviour, Emotional behavioural activities, Mental health and Personal care
	D
	A

	
	Experience
	
	How Measured

	2.1
	Working with people with learning difficulties and/or disabilities, or other support needs


	E
	A/I

	2.2
	Working in an educational/classroom environment


	D
	A/I

	2.3


	Experience of working with people with ASD or ADHD, communication difficulties, mental health difficulties
	D
	A/I

	2.4
	Experience of using computers to facilitate support within classroom environment


	D
	A/I 

	3.1
	Understanding of students with additional support needs


	E
	I



	3.2
	Understanding of behaviour support needs 


	E
	I

	3.3
	IT skills


	E
	I

	3.4
	Awareness of sensory impairments
	D
	I

	
	Disposition/Attitude
	
	How Measured

	4.1
	Ability to work under pressure and meet tight deadlines
	E
	I

	4.2
	Ability to work well in a team
	E
	I

	4.3
	Ability to communicate effectively with a students and staff at all levels.
	E
	I

	4.4
	Flexible approach to working hours including evenings if required
	
	

	4.5
	Ability to demonstrate an understanding of safeguarding and equality, and their importance within the College, appropriate to role
	E
	I

	4.6
	Ability to promote an inclusive learning environment
	E
	I

	4.7
	Ability to promote British values as defined by the prevent duty
	E
	I

	
	Special Conditions
	
	How Measured

	5.1
	Satisfactory references
	E
	I

	5.2
	Eligibility to work in the UK
	E
	Documentation from List A or B

	5.3
	Evidence of a satisfactory enhanced Disclosure and Barring Service (DBS) check
	E
	DBS Certificate/DBS Status Check



