
JOB DESCRIPTION 
 
 

JOB TITLE:   Sessional Therapist/Physiotherapist 

SCHOOL/SECTION:  Sport  

LINE MANAGER:  Academies Manager                  

 
PURPOSE 
 

To attend scheduled academy of sport training sessions, supporting students/players before, 
during and after training sessions, including the planning and implementation of personalised 
rehabilitation plans for injured academy of sport students/players, and the development and 
implementation of evidence based injury prevention strategies. 

 
MAIN DUTIES AND RESPONSIBILITIES 
 

1. Assess, treat, and rehabilitate any injuries / conditions academy of sport 
students/players may present; develop individual treatment and rehabilitation 
programmes for injured players. 

2. Work closely with the internal and external coaching staff/sports science/strength 
and conditioning staff, and any other relevant staff to ensure appropriate physical 
development / rehabilitation of academy of sport students/players; attend team 
meetings to report / discuss current medical situation and player availability. 

3. Complete accurate and timely documentation for any injuries sustained onto the 
academy of sport students/players reporting notes system. 

4. Undertake comprehensive assessments of academy of sport students/players to 
determine the condition of muscles, nerves or joints in need of treatment. 

5. Plan and implement therapy to improve condition and/or reduce pain and develop 
appropriate rehabilitation plans.  

6. Offer specialist advice and education on how to avoid injury and promote good 
health and well-being to players. 

7. Attend academy fixtures onsite and offsite, supporting coaching staff with match 
day duties. 

 

GENERAL RESPONSIBILITIES  
 

8. Work with line manager to identify training needs, and actively seek out relevant 
training and development opportunities. 

 
9. Participate in the College's appraisal process. 

 
10. Comply with all College policies and procedures. 

 
11. Ensure the principles of the College’s equality policies are encompassed within all 

aspects of work. 
 



12. Be committed to the promotion of fundamental British Values as defined by the 
prevent duty.   

 
13. Be responsible for and committed to promoting and safeguarding the welfare of 

any children, young people and any vulnerable groups you may come into contact 
with during your employment at Coventry College. 

 
14. Undertake any other duties commensurate with the grade range of the post. 

 
 
I have read, understood and agree to the above duties. 
 
SIGNED:       DATE: 
 
PRINT NAME:        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Sessional Therapist/Physiotherapist    

 Qualifications and Training 
 

Essential (E) 
or Desirable 
(D) 
requirements  

How Measured: 
A = Application 
form 
I = Interview 
M = Micro-Teach 

1.1 Relevant graduate therapist or physiotherapist  
qualifications 
 

E A 

1.2 Minimum of Level 2 qualification, or equivalent 
competency, in Communication/Literacy or 
willingness to achieve in a specified timescale 
 

E A 

1.3 Minimum of Level 2 qualification, or equivalent 
competency, in Numeracy/Maths, or willingness to 
achieve in a specified timescale 

E A 

1.4 Evidence of continuing professional development 
 

E A 

1.5 RFU PHICIS Level 2 or willing to work towards  D A 

 Experience 
 

 How Measured 

2.1 Experience of therapist/physiotherapy in relevant 
subject area 

E A/I  

2.2 Evidence of effective tracking and monitoring of a 
wide range of students on a range of different 
programmes 

D A/I 

2.3 Evidence of developing work experience 
placements 
  

D A/I 

2.4 Experience of working with sports athletes in a 
development & competitive environment  

E A/I 

 Knowledge/Skills 
 

 How Measured 

3.1 Theoretical and practical knowledge to provide 
expertise in a range of topics within specified 
subject area 
 

E A/M 
 

3.2 Ability to expand and develop the provision 
 

E I/ 

3.3 Ability to track and monitor a wide range of 
students on a range of different programmes 
 

E I 

3.4 Excellent written and verbal communication, 
interpersonal and organisational skills 

E I 

3.5 
 

Ability to develop community/industry links E I 

3.6 Ability to deal with paperwork, record keeping and 
administration accurately and efficiently 

E I 

3.7 Ability to develop knowledge of a wide range of 
sport while keeping up to date with rules and 
regulations 

E I 



 Disposition/Attitude 
 

 How Measured 

4.1 Ability to work under pressure and meet tight 
deadlines 

E I 

4.2 Ability to work well in a team 
 

E I 

4.3 Ability to motivate and relate to a range of 
students 
 

E I 

4.4 Flexible approach to working hours 
 

E I 

4.5 Ability to demonstrate an understanding of 
safeguarding and equality, and their importance 
within the College, appropriate to role 

E I 

4.6 Ability to promote British values as defined by the 
prevent duty 

E I 

 Special Conditions  How Measured 
 

5.1 Ability to travel  E I 

5.2 Access to a car to facilitate external visits  E I 

 


